Voyageur Academy
98C Learning Loss Plan

Strategies to Address Learning Loss:

1. The district will prioritize the retention of staff, as staff turnover could further prohibit our
addressing student learning loss. When staff is asked to perform additional duties, as it relates to
the pandemic, they will be compensated for it. With the potential of increased time off for
teachers, the district will also hire and utilize two full-time building subs to ensure effective
instruction continues to take place when teachers are out.

2. All teaching and para-professional positions will receive training that ensures classroom-to-
classroom instructional and management strategies are consistent and using the same strategic
language.

3. Classroom teachers will be armed with supplemental instructional materials needed to support
tier I instruction, while also addressing remedial skills, as needed.

4. Students will be given the opportunity to participate in additional instructional programs
outside of regular school hours. This could be after-school, during summer months, or on
weekends, and will include remediation opportunities, as well as specific test-prep instruction.

5. The district will provide additional instruction to qualifying students that is content-specific
and delivered throughout the regular school day, without missing core instruction in their regular
classroom time. Additional general classroom and ELL para-professionals will be hired to support
individual learning needs of students.

98C - Learning Loss Plan

Academic Goals for Students:

Goal Category Goal Related to Benchmark Achievement or | Aligned to Strategy/Activity | Approx.Budget
Student Assessment Growth? Covid-19 to Address
Achievement or Name/Metric Learning Plan
Growth on K-8 from 2020-21
Benchmarks (Y/N)




Middle of Year The median growth NWEA (MAP) Growth Yes Provide ELL ~$55,000/year
Reading Goal percentiles paraprofessionals | including salary

reflecting fall to to supply push and benefits per

winter scaled scores in/pull out support | staff

growth in grades K-8 services.

on reading NWEA

growth tests will be

at or higher than 50.
Middle of Year The median growth NWEA (MAP) Growth Yes Provide ELL ~$55,000/year
Mathematics percentiles paraprofessionals | including salary
Goal reflecting fall to to supply push and benefits per

winter scaled scores in/pull out support | staff

growth in grades K-8 services.

on reading NWEA

growth tests will be

at or higher than 50.
End of Year The median growth NWEA (MAP) Growth Yes Provide ELL ~$55,000/year
Reading percentiles paraprofessionals | including salary
Goal reflecting fall to to supply push and benefits per

winter scaled scores in/pull out support | staff

growth in grades K-8 services.

on reading NWEA

growth tests will be

at or higher than 50.
End of Year The median growth NWEA (MAP) Growth Yes Provide ELL ~$55,000/year
Mathematics percentiles paraprofessionals | including salary
Goal reflecting fall to to supply push and benefits per

winter scaled scores
growth in grades K-8
on reading NWEA
growth tests will be
at or higher than 50.

in/pull out support
services.

staff




